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INDEPENDENT SCRUTINY OF POLICE POWERS PANEL MEETING: JUNE 2025






PANEL OVERVIEW
The Independent Scrutiny of Police Powers Panel (ISoPPP) has been appointed to scrutinise the use of police powers to ensure it is appropriate and proportionate. This includes reviewing the use of Taser, Stop and Search and other use of force, by reviewing Body Worn Video (BWV) footage and reading police records of each incident. 

The Panel of trained members acts on behalf of the Police and Crime Commissioner (PCC) as a ‘critical friend’ to Avon and Somerset Police by communicating local people’s views on how the police use their powers. The ISoPP Panel convenes quarterly to scrutinise files and footage related to the police’s exercise of their powers. The meeting is attended by the Panel members, representatives from Avon and Somerset Police, and representatives from the Office of the Police and Crime Commissioner (OPCC).

Who are the Panel? 
[image: ]













The Panel is composed of 13 local people from a diverse range of backgrounds. The Panel started their work in June 2017 and meet quarterly, reviewing and scrutinising a sample of files and footage on the use of police powers. 

What does the Panel do? 
· Independently scrutinises Avon and Somerset Police (the police) use of their powers.
· Aims to enhance the public’s confidence in the work of the police.
· Ensures police openness and transparency.
· Acts as a ‘critical friend’ to the police.
· Provides feedback on drafted police policy documents.
· Offers feedback, from a local person’s perspective to the police on their use of police powers, particularly the use of force.
· View BWC footage of police incidents, including Stop and Search, feeding back good practice and areas for improvement. 
· Observe police training.
In addition to special case reviews*, as standard, every four months (each quarter) the Panel chooses 35-50+ cases to scrutinise, reviewing the BWV on each case and preparing a report. Feedback is sent to the police with particular emphasis on identifying individual and organisational learning. The police response to learning is tracked by the Panel.

*A special case review is an incident/case that has gained a lot of media attention/public interest, causing public debate/questions around actions taken by the police. 
[bookmark: PanelOverview][bookmark: SummaryofJuneScrutiny]SUMMARY OF JUNE SCRUTINY
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32 cases were scrutinised by the Panel


4 themes were identified


More than 77 hours of BWC footage was viewed





WHAT THEMES DID WE IDENTIFY IN JUNE? 


1. The use of BodyWorn Video (BWV)

2. [bookmark: _Hlk188368930] Use of Force (Handcuffing)

3. Officer Behaviour (professionalism/demeanour/language)

4. Vulnerability and Safeguarding (children/mental health)








More details about the above themes are to be found at page 11.

June case review comments can be found on page 13.

Ongoing organisational learning tracker can be found on page 20.
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[bookmark: JuneScrutinyFocus]The Independent Scrutiny of Policing, Partnerships and Practice (ISoPPP) Panel continues to provide rigorous, community-led scrutiny of the use of police powers in Avon and Somerset. Through its quarterly reviews of selected Stop and Search and Use of Force cases, the Panel seeks to ensure that policing practices are transparent, accountable, and fair particularly when they impact Black and racially minoritised communities. 
  
This quarter’s scrutiny session took place in the wake of an incident involving the stop of two Black children. While initial complaints were referred to the IOPC, the matter was ultimately handled locally. The investigation acknowledged safeguarding concerns but failed to address potential racial bias and the broader cultural context. 
  
Panel members questioned the robustness of the conclusions and the cultural competence behind them. The absence of full BodyWorn Video footage from attending firearms officers was seen as especially troubling. Members reiterated that stronger sanctions are needed when officers fail to comply with BWV requirements, a longstanding concern repeatedly raised with both the PCC and the force. 
  
The issue of BWV compliance is not new. It has been repeatedly raised by ISoPPP with both the Office of the Police and Crime Commissioner (PCC) and Avon and Somerset Police, yet serious concerns remain. 
  
In addition to the Halloween case, the Panel reviewed 32 cases across Stop and Search and Use of Force categories. These cases were scrutinised against key themes that emerged during the June meeting, including: 
  
1. The use and limitations of BWV, particularly repeated failures to activate cameras or capture full interactions;
1. Officer professionalism, language, and demeanour, especially during encounters with vulnerable individuals or members of the public from racially minoritised backgrounds;
1. Handcuffing practices, particularly in cases where individuals were compliant or already under control;
1. Safeguarding and vulnerability, with ongoing concern for how officers respond to children and people experiencing mental health crises.
The Panel remains resolute in its call for accountability and cultural reform. All case reviews from the June meeting are currently under examination by the Constabulary, with formal responses and proposed procedural reforms expected at the September 2025 Panel meeting. These must go beyond acknowledgement and lead to tangible improvements in training, officer conduct, and policy enforcement. 
  
Meanwhile, the Organisational Learning Tracker continues to monitor previously identified concerns, holding the Constabulary to account for progress. ISoPPP’s work is a critical part of ensuring that Avon and Somerset Police delivers public safety in a way that is equitable, culturally competent, and grounded in the lived realities of the communities it serves. 

JUNE; SPECIAL CASE REVIEW

· Background: 
On 31/10/2024 (Halloween) at 17:54 hrs a 999 call was received in the command-and-control room. It was from an anonymous caller who stated she had seen two males at the train station on Stapleton Hill, Bristol, and one of them had a machete. The informant wasn’t sure if it was real or not, but the male was waving it around and then put it in a yellow bag saying, ‘I’m going to do it’. Both males were described as black and in their mid-late teens.

The informant left the station for her own safety. The incident was passed to firearms because of the mention of weapons. Two firearms units deployed, and the officers found two males matching the descriptions on Stapleton Road, junction with Easton Way. Given that the informant said the machete had been put in the bag the officers looked in the bag first, found the machete and discovered it was plastic but stated it looked real from a distance.

Two complaints were made in relation to the stop and were referred to the IOPC as ‘Discrimination’ was mentioned. The IOPC returned the matter to the Avon and Somerset Constabulary’s Professional Standards Department (PSD) for them to deal with the matter under local handling. 

(Further information about the IOPC’s complaint handling process can be found here: A guide to the complaints process | Independent Office for Police Conduct (IOPC).)

· What the Panel examined: 
· 999 Call: The Panel were able to listen to the 999-call made by an anonymous member of the public to allow for context in relation to why the police were contacted. 
· BodyWorn Video (BWV): There were 2 pieces of BWV that only partially captured the  incident post stop. 
· DashCam Footage: The footage is from the front view camera and the nearside view camera. The footage has no audio but showed the subject cross a road from right to left (near the Stapleton Road area). This camera covers the firearms officers as they pull up and exit the vehicle just as the two subjects move onto the wide paved area. The officer in the passenger seat exits the vehicle and raises his gun at the two subjects, who stop immediately.  The second officer then joins him. The subjects are seen to put their hands in the air; the yellow bag (that one was holding) is dropped to the ground and the subjects take a kneeling position on the ground and then a prone position. The first officer kicks the bag out of the way. The second officer moves the yellow bag further back and moves in to cuff the two subjects to the rear. The camera then switches itself off and only begins again when the vehicle moves off after the stop.

· Panel Feedback 
[image: ]9 Panel members reviewed this case prior to the meeting: 

Some Panel comments included praising the officers for their communication with the teenagers and checked that they understood why they had been stopped. The main areas of concern were around the lack of BWV and the aftercare of the individuals involved. 

The footage and 999 call were played during the meeting to ensure all attendees had the opportunity to review the material. This was followed by a robust and challenging discussion surrounding the incident, with significant concerns raised and several questions directed to the police.

Of note; several meetings have previously taken place in relation to this incident between police leads, OPCC leads and community stakeholders, as well as the PSD investigation and a further follow up meeting is scheduled. 

Panel Questions (Q) and Comments (C): C – This incident happened on Halloween evening. One of the young persons who was stopped did not speak for 13 hours after this incident and the other has neurodiverse needs. The call for service was valid, the lack of BWV is not good. There were 3 firearms cars and 6 officers present - none of them had good BWV. I feel there was a racial undertone, we’ve seen an incident like this where a white girl had a rubber knife, and she was taken home and safeguarded. These 2 Black children were traumatised. Firearms officers not turning on their BWV should be deemed as misconduct. 

Police – We do make it explicit that they must turn on their BWV and I would have expected it to them to take them home. Firearms would have been deployed to this incident; age is not a prohibitor to deploying firearms. Consideration around safeguarding and the officers’ tone was not sufficient with dealing with children.


[bookmark: JuneCaseCategories]





Q – The person making that call influenced that discussion. Had this not been rasied by the community, we wouldn’t have known about it. People had to come and pick them up (the children) and take them home. These 2 children are 13 years old. How many times has this happened within this community? One of the children would not go to school or come out of his room. We are concerned about attitudes of bias. This would have been handled differently in somewhere such as Downend or Yate if the children stopped had been white.

Police – The aftercare element has been completely inadequate. The firearms tactic was correct, the ‘after’ aspect was not what I would expect. There was no other Halloween clothing worn by the children. Stapleton Road has experienced a lot of loss with knives. That said, if the same call had come in from Yate shopping centre, this would have received the same response. 









Q – Trust has been damaged, why is this not an incident that we can do something to restore the safeguarding decisions to try and resolve this matter? 
There is realisation that something has gone wrong, we must look at ways we develop this trust. There is no written record of this event, and this is incredibly serious (ref. to stop search reciept), the children were not offered this. This would have been swept under the carpet and not looked at. 

Police – This is not a gross misconduct matter, this was assessed as definite learning – practice requires improvement and learning. The families have been contacted through one of our strategic partners.






Q & C – The ‘after’ BWV was upsetting and how obviously traumatised, the boy was from this experience. There were questions from the officer as to how they had gotten down to that part of Bristol. To ask those questions but then not feel the sense to safeguard, you can feel the issue to not safeguard, and the young children were handcuffed for too long. 
The police even kept their balaclavas on - and to have firearms pointed at you with faces covered - well this was very upsetting to see. You would expect a higher-level threshold of responsibility. If they had not reacted in the right way those children, this could have gone horribly wrong. Having the responsibility to be able to discharge a firearm, it’s no BWV and no paperwork. How can you try and extend any sort of offer with building confidence with the community, if it hadn’t been picked up by the community in the first place this would have gone under the radar. How will Avon and Somerset Constabulary check and test if this is a wider cultural piece? 
How would we get to the bottom of this? This would inspire more confidence. This could have taken place several times before and we would not have known. Agreeing to disagree – the call for service was legitimate – what level of response was available and why was the higher level of response chosen? How did they come to the conclusion that the higher response was required? 

Police – The Force Incident Manager (FIM) would not have heard the call. They would have had the transcript. The nature of being FIM is that you have very little to go on. You can’t always take that time to allow the incident to develop. The standards and the decisions to make is a very low bar, it is lower than the need for suspicion for a stop and search. They need reason to suppose the person may be in possession of firearm or other lethal weapon.












Q – Firearms do have great training, however, are we confident that this wouldn’t happen again? Is there anything we can introduce for safeguarding to prevent this from happening again?

Police – The inclusion of safeguarding practices into firearms training and scenarios is in progress, we are working with Black Rock Specialist Training Centre, who train our firearms officers, to feed back in the learning from this case and adapt training to include the lessons learned.




· OPCC Rep; C - I have been in lots of meetings around this, but I would like to give some assurances. Clare (Moody) is incredibly concerned around BWV. I have stated I am not having this discussion again and we are absolute advocates of policing, but when BWV is not used, this has devastating consequences. I am not sure how this will impact them (the children) through the rest of their lives. I can’t keep having conversations around BWV, this is having such a tangible impact on confidence and trust, and this is firmly on the radar. The use of BWV is a non-negotiable. 










JUNE CASE CATEGORIES

Each quarter, the Panel will identify several case categories for scrutiny focus at the meeting. A full list of cases that fall under each category type are then requested from the police. 

The following categories were selected for scrutiny. The Panel then reviewed, and scrutinised 32 randomly selected cases against these categories:


Use of Force
1. [bookmark: _Hlk165309608]Compliant Handcuffing of members of the public during a stop and search by race and gender
2. The use of taser on Black, Asian or other racially minoritised members of the community 
3. The use of baton or PAVA (Pelargonic Acid Vanillyl Amide) on members of the public over the age of 18, including race and gender overview 
4. Any Section 136 powers used
5. Use of force in an *EIP search
6. Complaints by a member of the public against police relating to use of force by police.


Stop and Search
1. [bookmark: _Hlk165309626]Effected because of a suspicion of use/smell of cannabis as the only ground
2. Complaints by a member of the public against police relating to Stop and Search
3. EIP searches for all ages of persons
4. Effected after a S163** vehicle stop by officers with grounds
5. Ethnicity and grounds for moderate-high repeated searches (person stopped 3 times or more in a 12-month period)
6. BRAG*** Tool used in relation to a use of force incident or stop search 
















*EIP = Exposure of Intimate parts, formally Strip Search
**Road Traffic Act 1988 (legislation.gov.uk)
***BRAG = Blue, Red, Amber Green risk assessment vulnerability tool. A BRAG is required for each person or people that has/have a specific vulnerability or risk. It is used to guide officers to record the most relevant information to help safeguard vulnerable people. 

[bookmark: IdentifiedThemes]June: Identified Themes
Each Panel meeting will foster constructive and thought-provoking discussions about the use of police powers, providing the Panel with an opportunity to raise concerns and ask questions of the police. Three key themes were identified during the June meeting, as outlined below:
· The use of BodyWorn Video (BWV)
· Use of Force (Handcuffing)

· Officer Behaviour (professionalism/demeanour/language)

· Vulnerability and Safeguarding (children/mental health)
BWV; Usage, Retention and Quality: This area of concern is consistently highlighted each quarter and also featured in March’s report. 
The most mentioned concern from this quarter was around BWV not being turned on during key moments (e.g. arrest, stop, use of force). The Panel feel that this undermines confidence in the evidence and fairness of police conduct. 

Police Response: 
There have been updates to the A&S BWV policy. The amendments include the following amendments/additions:
· Mandated turning on of BWV camara with all interactions with the public
· Mandated BWV use when TASER deployed in line with national guidance update
· Stop and Search updates
· Voice of the child guidance
· Post recording processes to realign with the implementation of NICE

This has all been submitted to our Legal services and there are some minor changes to make before this is signed off. Publication will then follow with a view to role our across the force imminently.

We are working through regional procurement for the next camera contract – this is very early stages with a competitive process under the BLC principles, contract to be secured by Dec 25 with the new device to be in force and operational by Oct 26.










Use of Force (Handcuffing): 
Again, this matter has been raised around compliant handcuffing of an individual. There were numerous concerns raised this quarter about whether the handcuffing of persons was necessary, proportionate or explained. Some of the feedback received commented that officers handled situations well, but multiple times it came up that the handcuffing was excessive, especially when subjects were compliant. 

Police Response: 
We are grateful for this feedback, and we have recognised that this has been a consistent concern from panel members. We are pleased to share that in July 2025 we have launched a new definition for ‘compliant handcuffing’; we believe that this is the first time a definition has been created by any Home Office Police Constabulary. The definition is as follows: 

‘The application of handcuffs to a cooperative person. The use of handcuffs (as an intentional use of force) is required to ensure the safety of those involved and/or to prevent escape.’










Police Response Cont…
The decision is made based on additional factors such as subject/officer impact factors, prior or specific knowledge/intelligence, or other identified reasons. The rationale must be justified and documented by the individual applying the force, and justification for the use of handcuffs should be explained to the person as soon as practicable.

This definition has been communicated to all Police Officers and will form part of their yearly safety training. The effectiveness of this definition will be evaluated at appropriate stages as we continue to support officers and the community around the legitimate use of Police powers.  






Officer Behaviour (professionalism/demeanour/language):
Much of the feedback received praised officers for being calm, polite and respectful. However, some concerns were raised/highlighted around officers swearing, poor communication or escalation of situations. Contrasts were noted between female officers’ calmness versus male officers’ frustration.  

Police Response: 
Avon and Somerset Police expect the highest levels of professionalism and conduct from its officers and staff, and it is reassuring to see that much of the feedback from the ISoPPP recognises this in the footage they review. Where the behaviour of our officers falls below those high expectations we are committed to challenging and changing this. We have rolled out Stop and Search training to over 1000 of our frontline staff, in which expected behaviours and approach are covered. Additionally, we are considering how to include the ‘impact’ of the use of police of powers in our personal and public safety training (where officers learn and practice the use of police powers). We have also worked closely with ISoPPP to formalise the ‘feedback loop’ into the constabulary, ensuring that where its members consider behaviours concerning, this can be fed back directly into the officers, and where appropriate, use the robust performance and conduct structures in the constabulary. 









Vulnerability and Safeguarding (children/mental health):
Many cases reviewed by the Panel involve vulnerable people, whether that be young people, distressed individuals or those with mental health concerns. Whilst there were positive comments highlighting officers’ sensitivity, there was criticism around the lack of care or follow up with some individuals. The Special Case Review from this quarter emphasises this concern. 

Police Response: 
Avon and Somerset Police recognise the need to safeguard all those we interact with and are committed to ensuring that appropriate action is taken to support vulnerable people who are subject to the use of police powers. It is recognised that in some incidents we could have done better – to continually improve we have delivered full-day vulnerability training to all our frontline patrol officers, covering multiple topics such as missing people, the recording and signposting of vulnerability, children and young people, and mental health. Additionally, we have begun a more detailed process of scrutinising each use of stop and search to ensure a vulnerability report is completed for the appropriate cases and where it isn’t, a three-stage process is enacted to inform, guide, support, and challenge officers. 




[bookmark: IndividualCaseReviews]








JUNE INDIVIDUAL CASE REVIEWS  
[image: A pie chart with numbers and a red triangle

AI-generated content may be incorrect.]Each quarter the Panel will review an agreed number of cases. These cases are graded using an RAG rating system (Red, Amber, Green) and will highlight areas of concern (that require addressing) and cases whereby good practice has been recognised. 

Result of case gradings for June’s case reviews: 





[bookmark: _Hlk165404663][bookmark: OrganisationLearningTracker]The ISoPPP is currently conducting an internal review of its practices, with a particular focus on strengthening the feedback loop between the Panel's case reviews and police response. 
This review aims to ensure that the Panel’s observations are not only acknowledged but actively used to inform improvements in policing, policy updates, and officer training. 
As part of this process, case reviews from the June meeting are now being examined by the police, who will present their response and findings at the next Panel meeting in September. This presentation will address the concerns raised by the Panel and outline proposed short- and long-term solutions, particularly in relation to potential policy and procedural changes.

ORGANISATIONAL LEARNING TRACKER
Since September 2021, as part of their ongoing work to scrutinise policing, the Panel have identified key organisational learning areas for Avon and Somerset Police. The Panel continue to review, track, and scrutinise how lessons identified are managed. To date, there have been 13 key areas of focus that have been flagged to the Avon and Somerset Constabulary. 




4 of these areas have been satisfactorily concluded. Below are the current organisational learning areas that are being tracked and monitored. The police have provided updates to the below outstanding areas of concern:



[image: ]


Further information about the Independent Scrutiny of Police Powers Panel (ISoPPP)
Further information about the ISoPPP can be viewed through the following link:
Independent Scrutiny of Police Powers Panel | OPCC for Avon and Somerset (avonandsomerset-pcc.gov.uk)



Get in touch 
Avon and Somerset Police and Crime Commissioner
Avon and Somerset Police Headquarters
Valley Road
Portishead
Bristol
BS20 8JJ

www.avonandsomerset-pcc.gov.uk

Or you can contact the office by telephone on 01278 646 188

You can find us on social media here:

 LinkedIn 
X (Twitter)
Instagram
Facebook
YouTube

















Diana Derrick
Scrutiny & Assurance Manager
Office of the Avon & Somerset Police and Crime Commissioner 
Diana.Derrick2@avonandsomerset.police.uk	
Organisational Learning


Completed	Ongoing 	4	9	

image2.jpeg
= A\\/ON &
%4 SOMERSET

ESN/OM POLICE & CRIME
§ COMMISSIONER





image3.png
AVON &

SOMERSET
POLICE & CRIME
COMMISSIONER




image5.png




image6.png




image7.png
AR E




image8.jpeg




image9.png
CaseRef Q  Total Responses Red Amber Green




image10.png
Red

60%

Amber 350%

Green





image11.emf
Date Organisational Learning Identified  A&S Police Update Status

Dec 21 - 

Dec 24

BWV SWITCHED ON LATE, OBSCURED, INADEQUATE OR 

NOT SAVED AS EVIDENTIAL.



This has been an area of concern for some time, 

highlighted by the Panel. Data from the last 2 quarters 

shows a decrease in the adequacy of footage. A new BWV 

policy has been developed, albeit the level of 

engagement with the new policy cannot be measured. 

This area will continue to be monitored, and feedback 

given to the police on improving the use.



This matter is to be raised at the March Panel meeting 

in 2025

Unfortunately, we are unlikely to see significant change until 

the issuing of new cameras. The current contract is not up 

until 2026, so not likely to be a considerable change until 

then.

This will be a huge project to replace around 4000 units which 

is already in motion. There are a couple of hundred cameras 

coming up to their expired warranty, therefore the plan is to 

replace with a batch of new cameras which will be issued to 

all officers working from the main Bristol station (Base 2). This 

will provide compliance in the short term for our Bristol based 

officers.  

KIV - 

Ongoing 

scrutiny 

Dec 21 - 

Dec 24

STANDARD PRACTICE HANDCUFFING A COMPLIANT 

PERSON AT A STOP AND SEARCH.



This is another area that has been kept in view since 

December 2021. It was established at the June Panel 

meeting, that Nationally, there is no definition for the term 

compliant handcuffing. Work has been ongoing for some 

time around the use of handcuffs and a task and finish 

group was set up to look into this area of business, 

specifically in relation to Stop and Search. Therefore, an 

update is required in relation to any outcomes so far in 

this area of business, and what is the current 

picture/ongoing work around compliant handcuffing?

This work remains ongoing, and we are currently 

understanding how this fits into the national picture to ensure 

that any potential changes would align to prevent any 

conflict. There are no specific outcomes at this time. 

Stakeholders from multiple departments are meeting to 

discuss the challenges with compliant handcuffing and the 

impact that it has on the community. It is important that the 

current ways of working are fully understood to draw out any 

root causes which can be addressed. Our data has also 

highlighted a specific cohort of officers within Bristol who may 

handcuff more frequently than others, therefore, we have 

commissioned a specific focus on this area also. 

Lastly, we are reviewing other data that we possess in 

relation to arrests and our internal peer review findings to 

work towards sustainable change in this area. 

KIV - 

Ongoing 

scrutiny 

Jun-24

THE PRACTICE OF SEIZING MOBILE PHONES, OR 

VIEWING THE CONTENT, UNDER SECTION 23(2)(c) 

MISUSE OF DRUGS ACT 1971.



This matter was initially closed as being dealt with as ASP 

stated: From August 2022 officers will cease to use Sec 

23 to justify seizing phones at a Stop and Search. This 

applies until and if the search results in an arrest. 

However, some recent case reviews have identified 

some officers searching mobile phones of detainees as 

part of a Stop Search, therefore the concern is being 

placed back onto the organisational tracker.

Section 7.18 of the new Stop and Search Procedure for the 

Avon and Somerset Constabulary states:  Using s.23(c) 

Misuse of Drugs Act to look through phones:

- ASP does not support the use of s.23(c) Misuse of Drugs Act 

to look through a person’s phone under stop and search 

powers. 

- If officer suspects evidence of an offence is on a person’s 

mobile phone or electronic device, they should consider 

seizure powers under s.19 PACE and complete the 

interrogation of the device using recognised and approved 

methods. 

- There is no ability to require a person to provide their 

password under Stop and search powers.

KIV - 

Ongoing 

scrutiny 

Jun-24

THE SIGNIFICANCE OF LANGUAGE, VOLUME, TONE 

AND CONTENT WHEN SPEAKING TO A MEMBER OF THE 

PUBLIC, PARTICULARLY IN ESCALATION/DE-

ESCALATION SITUATIONS.



This matter was closed off in 2023 after significant 

improvements and good practice was recognised by the 

Panel. Officers across the force recieved de-escalation 

training. ASP provided the following: We have now fully 

incorporated situational based training for yearly 

refreshers in Public and Personal safety Training and we 

believe that this outcome is linked to the new training. 

Over the last few quarters, the consistently used 'calm 

down' approached used by officers has aggravated and 

escalated a number of situations. Therefore, this matter 

has been re-added to the tracker.

At present, there is not any specific training on de-escalation 

per se as this is encompassed within the situational based 

PPST training. (This is also now offered to new recruits instead 

of the previous line drills). 



Having attended the situational training and observed other 

sessions, I can confirm that telling someone to ‘calm down’ 

repeatedly does not form part of the training and I wonder if 

this is part of an innate response by officers when faced with 

challenging or confrontational situations in the live 

environment. I will raise this issue with the Operational 

Training Team and ask that this is shared with the training staff 

to ensure that it is raised during training. 

KIV - 

Ongoing 

scrutiny 

Dec 21 - 

Dec 24

STOP AND SEARCH CONCERNS:



- Lack of consistency explaining the availability of a S&S 

reciept and how the person can access it.

- The smell of cannabis alone does not provide the 

grounds for a S&S.

- At an EIP Search, BWV on audio only should be 

activated.

- Lack of adequacy of grounds for a S&S.

- Officers persistence in asking detained person for their 

personal details after they declined to give them.

Throughout 2024, a new Stop and Search Policy was 

developed and implemented across Avon and Somerset. 

The majority of officers have had training on the new policy 

and from December 2024 onward, the Panel should start to 

see the impact of the training when they review their case 

selection. 

KIV - 

Ongoing 

scrutiny 
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